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{a) Amount of pension - Rs 35—.7 oo
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(b) Nature of pension - Service Pension wef
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Application for assistance in finding employ- iymeént.. ..
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Date of discharge

. BEI ST FT FTR
Canse of discharge

: (1) Far faufer & avw Fafeer Suir
Medical Category at the time of release. . ..
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(ii) #ar wdf A & fog g/ 7an
Whether fit/unfit for Civil employment....

. AT BT TS T T F
| ﬁ@f@:& %
Finding or Re-survey Medical Board regarding
aggravation/decrease in disability
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INSTRUCTIONS FOR THE USE OF THE FORM

1. 7g afefede dted & g7 o 9T Al fora ¥
3 oty o PawaT | IEE! W0l A% FraTe T @,
S0 TaY gFE A0 g werad eyt 1

Vou receive this certificate on dischagge or
transfer to the reserve. Take the greatest care of it
as it will help yon to get employment. g

2. 7z gH T AL Breh & ars fae g e
ey gt w9 ¥ S qETEd SR EIEIaE
=71 | foprd.§ & TIRUL 919 § $gIew g (X-32)
T T feearet aiefere 3 UTL 98 WO T & a0 .
TR T TR 3 T & AT ARG A 9
gzt AgAT AT faer &Y | 7@ 9 qeg um  Tfwem me
(X-IS) fasm) qa g7 I %1 F1 QEHTTHE UAEA
SR & AT 39 AT §F AIATT FEaar @aaan
g A 7 e e '

If you want assistance in obtaining employ-
ment on leaving service, take the Introduction Card
{X-32), duly completed by the Officer-in-Charge
Records, together with your Discharge Certificate to
the nearest Employment Exchange and get your
name registered with them. You will be issued a2
Registration Card (X-IS) by the Employment Ex-
change. Until such time as you get employment you
MUST take steps to bave the Registration Card
senewed from time to time, as directed by the Em-
pleyment Exehange.
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3. a7 g war AwEmawrd (XIS) areare
FITATH | T2 Hfoa7E 31 A1 ETo'UFe THo TS To FE
F AR F Fre, T TR Fefersifeats org
AL | T TeEr ERww € w5 amerand o v wAw
FHIT AT TT TF o8 A0 frsr sty TERIT AR
oz § wed T 7

If you experience any difficulty in getting  the
Registration Card (X-IS) renewed, you should
contact the Secretary of the D.S.S. & A. Board or
the Recruting Officer of your Zon= who will arrange
for the renewal of your Registration Card and see
that your name is not struck off' the live register until
you get employment.

4 TR FE AFA T FW F sHAE A A gw
fafrzadr ars fefig, srive< oo Qdfeaie, 45 foset
#1 F A58 F forg o & @ 211 afz 9w goE
3 A AT § GFACE AR Y wgrR wf
ST Y 4% ey 99 o § ool wey |

You may also approach the Ministry of De-
fence, Dte Gen Resettlement, New Delhi, in case
you experience difficulty-in securing employment or
for being considered for allotment of land, if eligible
and desirous.

g s fawiton § ara g 5 ga ed smey
TqgAl Wl 2 |

PERSONAL APPLICATION IS STRONGLY
RECOMMENDED

5. AT AT FTT AR T ATAT 7T 21, & g
st <1 1 fare e Y A 75F ofye afk 4 Ay
I HAT QAN TEl 8 a7 I AT Awd & fae faw
e spray |

If you want immediate employment, apply
at once, If the kind of job you want is not imme-
diately available your name will be noted.

5. T7 AR AT 1 ggq I e AE d A o g
AT AF qHA &Y, TFw Frgr<r wrw fora frar sy AT o

- TEEIT AANT B A AYAT 27 AY IEF FAT A AT 0T )

If you do not require employment imme-
diately, you may still apply and vour name will be
registered for the job you want, if it becomes avail-
able later.

7. A7 R & fefegse graod, fad ooe moe-
A7 2V HIFTCH IR A <= ) A7 I A P F
M gRE FTE I AW A g 5 fag gerd
FEEAT w4 |

Keep in touch with the local D.S.S, & A.B.
which will help you to obtain employment and also
assist in your and your family’s welfare.

8. afz g wisht NHd w7 a9a G179 £ W F a7
TR T FT AL 7 3572 8 7y A1, AT A0 F R
7l &7 gwr 4y W ww< frm 31 @i qerd @
T AT 95T ) 399 20 g7F A5 e w7 @
a5 faar @
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If you have been wounded or suffer any dis-
ability due to service, give full doteils when you apply
for employment in order that special effors may be
made to obtain employment suitableto your capacity
and needs.

9. ﬁa-qﬁﬁaﬁﬁ@ﬁ?aﬁm@ﬁra‘r%ﬁ%qm
@ﬁﬂﬁm‘@mfitﬁﬁm%ﬁmﬁ
a7 = s T A |

If you belong to the rteserve, inform your

- employer of your liability.

Jo. afs ford 3 B ® FTO0 gAR Fe o
sqaEr Ty 9 @1 9% g 0% fam gu 98 9T WfHaAL
=ity fratace, TTREas TFas U9 Fwaa "iE-
o % T A HOE e & G, AW g DT
1% % ara gaFT FRaTE FI A |

Report any unfair weaument on sscount of
vour being in the reserve fo the Officer Commanding
Reservists the Employment and Welfare Officer at
the address on page 9 and the loeal D.8S. & AB.

Tt =W
IMPORTANT

11. 7% 7 gaa & < e & forw w19 # 778
et i fom ST o7 7% 7 WIR W) (o A8 "R
i A AT THEA S PR A g AT e |
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e Jar 3t wate fear s, el gt aFi &
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You should NOT regard this .
_ {i
ggf;lrantee of employment or as an o(;crilfl:lr t:s th:
s ;g&h&nté;a:i t‘::oﬁﬁldbyou empleyment. It will
TE dut
accept work at normal civilian):;.‘tles I:i]x;]dﬂtge beﬁ?tﬂégg
in the same way as any other civilian.
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2 wmgql T 09 955 8% ford g §
D be appreciated if an employer termi.
gthc rcngagcment of any ex-soldier ~ will inii-
mategh wmg:goge to the Employment Exchan 4
thmued vl :fas ;tzlligagad or if a man wga?
mmﬁg_ 5 ny €r agency, to the addresg




